
Equal Opportunities Policy 

The College welcomes diversity amongst its students, staff and visitors, recognising the 
particular contributions to the achievement of the College’s mission that can be made by 
individuals from a wide range of backgrounds and experiences.  

We provide equal opportunities and are committed to the principle of equality regardless of 
age, disability, gender reassignment, marriage and civil partnership, pregnancy and 
maternity, race, religion or belief, sex and sexual orientation (all possible changes will be 
examined and advice will be sought) in order to accommodate a person with Disability.  We 
will apply employment policies that are fair, equitable and consistent with the skills and 
abilities of our employees and the needs of the College.  We look for your support in 
implementing these policies to ensure that all employees are accorded equal opportunity for 
recruitment, training and promotion and, in all jobs of like work, on equal terms and 
conditions of employment. 

We will not condone any discriminatory act or attitude in the conduct of our business with the 
public or our employees.  Acts of harassment or discrimination on the grounds of age, 
disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, 
race, religion or belief, sex and sexual orientation are disciplinary offences. 

In relation to staff, the policy and practice of the College require that all the staff are afforded 
equal opportunities within employment and that entry into employment with the College and 
the progression within employment will be determined only by personal merit and the 
application of criteria which are related to the duties of each particular post and the relevant 
salary structure. In all cases, ability to perform the job is the primary consideration. Subject 
to statutory provisions, no applicant or member of staff will be treated less favourably than 
another because of his or her age, disability, gender reassignment, marriage and civil 
partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.  

The College will also avoid, in the fields of employment, education and provision of goods, 
facilities, services and premises the use of ostensibly neutral criteria which have 
disproportionate adverse impact on members of a particular age, disability, race, religion or 
belief, sex or sexual orientation, unless such use is objectively justifiable. 

This policy statement is supported by the College’s Equal Opportunities Policies and Codes 
of Practice for students, the College’s Single Equality Scheme and Objectives, the 
University’s Equal Opportunities Policies for Staff and Students and Codes of Practice on 
Harassment, and remains subject to existing rights including those covered by the Education 
(No 2) Act 1986, the Human Rights Act 1998, the Equality Act 2010, the Counter-Terrorism 
and Security Act 2015 and data protection legislation.  
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